
If you require accommodation throughout any part of the recruitment process, please contact 
Human Resources to let us know how we may assist you. 

 
 

 
 

O.P.S.E.U. JOB POSTING #2024 - 001 
PHARMACIST 

CASUAL POSITION 
(Start Date: TBD) 

 

Supervisor: Integrated Director, Pharmacy 
Posting Date: Friday, January 19, 2024 
Apply To: ssteeves@mrha.ca  or in person to Human Resources (see below) 

 
Job Description  
The primary purpose of this position is to ensure the provision of pharmaceutical services (dispensing 
of drugs, clinical medication management, monitoring of drug utilization, and dissemination of drug 
information) in a manner, which is consistent with hospital and departmental standards, and objectives 
of quality, productivity, economy and safety, in full compliance with all related statutes and regulations. 
Please note by applying for the casual position, you understand that being on-call is mandatory.  

Basic Requirements: 
 Successful completion of a recognized Faculty of Pharmacy, Bachelor's Degree of Science in 

Pharmacy. 
 Registration with the Ontario College of Pharmacists to practice as a Pharmacist in the Province of 

Ontario. 
 Demonstrated excellent clinical skills related to Medication Management. 
 Thorough knowledge of the Health Disciplines Act, the Controlled Drugs and Substances Act (CDSA) 

and the Guidelines for the Secure Distribution of Narcotic and Controlled Drugs in Hospitals, the 
Ontario Drug and Pharmacies Regulation Act, the Standards of Practice of the Canadian Society of 
Hospital Pharmacists and the National Association of Pharmacy Regulatory Authorities (NAPRA).  
He/she shall also be familiar with the Public Hospitals Act, the Standards of Accreditation of the 
Council on Health Facilities Accreditation, and the Code of Ethics of the Ontario College of 
Pharmacists and the Canadian Society of Hospital Pharmacists.  

 Demonstrated excellent interpersonal skills and effective communication skills, both oral and 
written. 

 Proficient in software applications including use of data bases, web based tools, word, excel, power 
point and other relevant work-related technologies.   

 Ability to manage competing priorities and timelines. 
 Conversant with the mission, vision, values statements, policies and quality assurance standards of 

the Hospital as they apply to the Pharmacy Department. 
 Demonstrated commitment to continuing education by keeping abreast of current development in 

the practice of Pharmacy by means of conferences, seminars and workshops and perusing current, 
pertinent pharmaceutical and medical publications consistent with established professional 
guidelines.  

 A member in good standing of the Canadian Society of Hospital Pharmacists preferred. 
 Previous related hospital experience preferred. 
 
Qualified Applicants should apply in person or by email to: 
Sonja Robert-Steeves, Integrated Human Resources Assistant 
Email:  ssteeves@mrha.ca   
 
cc: Ellen Crawford, O.P.S.E.U. Local President  
 

All staff will support and promote a culture of patient and family-centred care. 
 
 
All staff play a role in patient safety and it is an expectation that you will provide safe, high quality patient care and service.  This will 
be achieved by, but not limited to, taking a problem solving approach to your work, using sound judgment, acting appropriately to 
ensure safety and taking the initiative to improve care and service. 


