MRHA

Mississippi River
Health Alliance

Carleten Place & District Memorial Hospital

C.U.P.E. JOB POSTING #2024-001
REGISTERED PRACTICAL NURSE — MEDICAL/SURGICAL UNIT
TEMPORARY FULL-TIME POSITION

Supervisor: Manager of Medical/Surgical & Emergency Department

Posting Date: Monday, Jan. 22, 2024

Closing Date: On-Going

Apply To: careers@mrha.ca or in person to Human Resources (see below)

Job Description
The incumbent is responsible for providing quality nursing care to patients and their families as well as the

maintenance and development of policies and procedures under supervision. The successful incumbent will
return to their home base position at the end of this temporary assignment. All temporary assignments can be
cancelled following the language of the collective agreement.

Basic Requirements:

e Current Certificate of Competence from the College of Nurses of Ontario and licensed with RPN diploma
since 1995.

o [f licensed before 1995, proof of certificate in medication administration course from an accredited College
is required.

e Current C.P.R. certificate.

e Demonstrated working knowledge of the Standards of Nursing Practice for Registered Practical Nurses of the
College of Nurses of Ontario.

e  Familiarity with the Canadian Nurses Association Code of Ethics.

e Demonstrated competency in the basic nursing skills and the effective application of nursing knowledge.

e Ability to practice nursing independently when the outcome is predictable.

Preferred Qualifications:
e Previous experience in a hospital environment;
e Previous experience or knowledge of Care mapping.

Qualified Applicants should apply in person or by email to:
Sonja Robert-Steeves, Human Resources Integrated Assistant
Email: ssteeves@mrha.ca

All staff will support and promote a culture of patient and family-centred care.

All staff play a role in patient safety and it is an expectation that you will provide safe, high quality patient care and service. This will
be achieved by, but not limited to, taking a problem solving approach to your work, using sound judgment, acting appropriately to
ensure sdafety and taking the initiative to improve care and service.

If you require accommodation throughout any part of the recruitment process, please contact
Human Resources to let us know how we may assist you.



